
WORK AT THE Y

A fully completed Stevens Point Area
YMCA Employment Application is

required. Scan the QR code to apply
online or stop by the Member Services

Desk for a paper application.

HOW TO APPLY:

Camp Lifeguard

Starting seasonal rate starting at $12.20/hr (depending on experience and qualifications)
Camp Lifeguards will be responsible for running and maintaining safety during all waterfront-related program
activities and swim periods. Lifeguards will also be responsible for maintenance and cleanliness of waterfront
supplies and waterfront area, inspecting and reporting any safety concerns, and leading and coordinating all safety
procedures. Additional responsibilities may include supporting overall camp programs, teaching camp and
environmental education activities, kitchen support, general facility cleanliness, and other duties as determined by
the Camp Director.

QUALIFICATIONS:
Valid driver’s license, CPR and first aid, and lifeguarding certifications
required. Waterfront Skills preferred. WSI certification a plus. 
Preference will be given to applicants who have completed college
course work or a degree in camp management, environmental education,
education, recreation or related fields.
Previous leadership experience and/or desire to work with youth and
teens is required. Must be a positive role-model, flexible, energetic,
dedicated and a responsible team player. 
Some online pre-camp training may be required.

PHYSICAL REQUIREMENTS:
Must be able to lead and participate along with groups of campers in
various physical activities and in various indoor/outdoor settings.
Such activities include traditional camp activities, canoeing,
teambuilding, swimming, and other sports and activities.
Prior to work all staff will be required to provide a Physician-signed
health examination and complete a fingerprint background check.

STEVENS POINT AREA YMCA  1000 Division Street, Stevens Point, WI 54481  715.342.2980  www.spymca.org/jobs

Approximately June 1-August 28, 2026

The Stevens Point Area YMCA is an equal
opportunity employer functioning under an

Affirmative Action Plan.
HOURS: 
Some programs continue on weekends and holidays. Typical schedule would
be 20-29 hours a week, Sun-Fri, with flexibility, and may include day,
evening, some overnight and weekend times. A schedule will be arranged in
advance.

Free Y
Membership

Room & Board
Included

A Summer of
Memories Included

Supportive
Community

Inclusive Work
Environment
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